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The State Bar of California 

The California Department of Education 

The California Community College Chancellor’s Office’ 

Loyola Marymount University and Loyola Law School 

The University of California 

Santa Clara University and School of Law 

University of San Francisco and School of Law 

University of Southern California and School of Law 



State Bar of California 

2004 Long Term Strategic Plan 

Values Statement: 

The State Bar of California believes in Diversity and 
Broad Participation in Bar Membership and 
Leadership. 

Goals and Strategies: 

 5.1  Diversity of Bar Membership.   

 Encourage individuals of diverse populations to seek and 
qualify for admission to the practice of law in California, 
and once admitted, to remain in active practice. 

 



 

 

 Diversity in the legal 
profession  has long been 
recognized as one of the 
key strategies by the  
State Bar of California. 

 Council on Access & Fairness 
appointed in 2007 to serve 
as State Bar Diversity Think 
Tank. 

 COAF focuses on the 
diversity pipeline including 
Pre-K to high school, 
community college, 
university, law school, legal 
profession and judiciary  

 

 



 
The Administration of Justice 

 

A diverse profession creates greater public trust and confidence  
in the legal profession and the judicial system 

A diverse legal profession will 

strengthen the quality of social 

justice and democracy. 

 
 Public trust and 

confidence in the 
courts 
 

 The appearance of 
fairness in the legal 
system 

See Judicial Council Survey 
on Public Confidence 
http://www.courts.ca.gov/5
275.htm 

http://www.courts.ca.gov/5275.htm
http://www.courts.ca.gov/5275.htm


State Bar of California 

Council on Access & Fairness 

 

 

 

 

 

 

Leadership and Policymaking 
 

 

Attorneys account for: 

 100% judges 

   
and approximately: 

•50% of our 
Presidents 

•58% U.S. Senators 

•37% U.S. 
Representatives 

•40% Governors 

•14% State 
Legislators 

•11% major CEOs 

 
(Data updated 2013) 

 

As Justice O’Connor 

reminded us in her 

opinion in the Grutter 
case, this society draws its 

leaders from the ranks of 

the legal profession. 



The Demographic Rationale 
 

A diverse profession is more reflective of  
today’s changing demographics 

AN AGING POPULATION: 
 38.7 million: Number of U.S. residents 65 

and over in 2008 

 88.5 million: Projected number of U.S. 

residents 65 and over in 2050 

 
A MORE ETHNICALLY AND RACIALLY 
DIVERSE POPULATION: 
 46.7 million: Number of Hispanics 

residing in the U.S. in 2008 

 132.8 million: Projected number of 

Hispanics residing in the U.S. in 2050 

 15.5. million: Number of Asians residing 

in the U.S. in 2008 

 40.6 million: Projected number of Asian 

residents of the U.S. in 2050 



 
The Business Case 

A diverse profession is more responsive 
 to client and the public demands 

 

DIVERSE LAW FIRMS MAKE 
GOOD BUSINESS SENSE – 

Business entities are rapidly 
responding to the needs of global 
customers, suppliers, and 
competitors by creating 
workforces from many different 
backgrounds, perspectives, and 
skill sets.  And more frequently, 
clients now expect and 
sometimes demand lawyers who 
are culturally diverse 





THE PARTNERSHIP 

In 2007, the State Bar of California created COAF. 

In 2010, California Department of Education partnered with 
the bar to build the bar’s first 6 high school law academies 
under the California Partnership Academy model (CPA).  
Those law academies now number 14 and continue to 
grow.   

In 2014, the COAF launched its 2nd project in the pipeline, the 
Community College to Pathway to Law School (CCPLS) 
initiative.    

In 2015, California LAW, Inc. is launched, creating the structure 
to support and sustain the diversity pipeline.   

Check out our new website at:  
http://www.californialawinc.org  

 

 

http://www.californialawinc.org/


California Partnership 

Academies (CPA) 

 Created by the California legislature in 1984.  
(Education Code Section 54690 – 54697) 

 Almost 500 current academies in up to 15 industry 
partnerships including finance, health, green 
technology, etc. 

 Graduating students are college ready and work 
ready. 

 Requires a true partnership with the legal profession 
and school district (100% match). 

 Funded, supported and monitored by the California 
Department of Education. 



 3 year high school program in the public school 
system.          

 grades 10-12 

 School-within-a-school structure to create small 
learning communities. 

 Career theme. 

 Academic and career technical courses with 
curricular integration. 

 Partnership between the CDE, school districts and 
individual public high schools, an industry, and 
post-secondary education 



Filling the  

DIVERSITY PIPELINE 

CPA’s are in public high  

    schools of 350+ students. 

50% of the entering Academy  

     students must be “at risk.”  
 

 Irregular attendance 
 At least one-third of a year behind in credits 
 Low motivation 
 Disadvantaged economically 
 Scoring below basic, or far below basic in English 

or Math on CA Standards Tests  
 GPA of 2.2 or below 

  

 

 

 

 



THE PIPELINE  

INTO THE LAW 

 

The California Partnership  
Academy model 
provides an excellent 
avenue for the 
profession’s desire for 
diversity in the 
profession. 



PERCENT GRADUATES MEETING UC/CSU A-G 

COLLEGE ENTRANCE REQUIREMENTS 

CPA 2009-10 State 2008-09 

A-G UC/CSU  56.95 35.3 



GRADUATION RATES –                             

# Graduates/12th Grade Enrollment  

CPA 2009-10 CA State 2008-09 

12th Grade Grad. 94.94% 80.43% 



2+2+3 

CCPLS 

 



California Community 

Colleges 

Antelope Valley College Los Angeles Mission College 

Bakersfield College Merritt College 

Chabot College Oxnard College 

Chaffey College Rio Hondo Community College 

College of Alameda Riverside Community College 

College of the Canyons Sacramento City College 

College of the Sequoias Saddleback College 

Contra Costa College San Joaquin Delta College 

Fresno City College San Jose City College 

Gavilan College Santa Ana College 

Hartnell College Solano Community College 

Los Angeles City College Ventura College 



California  

Department of Education 

Total Students in CA Academies: 49,797* (2010) 

*Totals include Other Multiple Race and Unidentified Race 

 

 

 

 

2009-10 

Race/ 

Ethnicity 

African 

American 

 

 

American 

Indian/ 

Alaska 

Native 

Asian Hispanic Native 

Hawaiian 

Pacific 

islander 

White 

CPA 

Totals 

4,446 210 5,073 29,254 1,279 7,949 

State 

Totals 

110,957 11,755 131,884 694,523 50,058 436,726 

CPA % 8.93% 0.42% 10.1% 58.7% 2.5% 15.96% 

State % 7.52% 0.80% 8.94% 47.0% 3.39% 29.61% 



POSTSECONDARY PLANS OF CPA 

SENIORS, 2009-10 

Community 

college plus 

employment    

46.19% 

4-year 

college + 

employment  

16.98% 

4-year 

college 

only  

10.55% 

Technical 

School, Military, 

& Other        

8.18% 

Community 

college 

only  

11.61% 

Employ-

ment only  

6.48% 



The State Bar of 

California 

Responds 



California Law Academies 

SUPPORT COUNCIL (CLAS) 

     

    Created in 2010 to 
build the first six law 
academies of this 
partnership between 
the bar and the CDE. 



 

Members of CLAS 

Representatives from the 

 Bench 

 Bar 

 Law Schools 

 Corporations 

 School Districts 

 High School Administrators/educators 

 Colleges and Universities 

 State and local government 

 Business and community partners 



California LAW, Inc. 
Leadership ~ Access ~ Workforce 

Assist in:  

  Formulation of Advisory Councils 

 Statewide Mock Trial or Debate Competitions 

 Professional Development 

 Fundraising 

 Facilitate connection, communication, collaboration and 
coordination  



GET INVOLVED 
THESE STUDENTS NEED YOU…… 



Volunteer for your local 

College and feeder  

High School 

1. Advisory Council. 

2. Regional Committees including curriculum, mentor, 
internship, outreach, etc. 

3. Work closely with the teaching team from your 
local community college. 

4. Plan and participate in off-campus field trips. 

5. AND MORE….. 

 

 

 



BE A MENTOR 

 

 

Each COMMUNITY 

COLLEGE will 

have a mentor 

program. 



DeAnza High School Law Academy, Richmond, CA 



Create an internship 

opportunity 

 Occurs during the school year or in the summer. 

 Require that students apply for positions as they 
would in the open market. 

 Focus on understanding of the career field from a 
participant point of view 

 May be paid or unpaid 
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Participate in MOTIVATIONAL 

ACTIVITIES 

Be a: 

1. Judge Mock Trial or Debate Competitions 

2. COACH Teams 

3. Field Trips 

4. Career Related Events and Competitions 

5. Social Events used to promote Leadership Skills 
Development 

6. Community Service 

7. Awards & Recognition 

8. Team Building 

9. Parent Participation 

 



Be a Classroom speaker 

 

 

 

 

 

 

 

 

 

 

 

 

Anthony Colbert and Lewain Tesfain 

California Public Utilities Commission 
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With Chief Justice of California                

Tani Cantil-Sakauye after the State of the 

Judiciary speech at the State Capitol. 

Visiting the Richmond Police 

Department 

Future Academy (Education), San Lorenzo USD  

S.F. Mexican History through murals tour 



Law day 2013 at the  

California Supreme Court 



   And More….. 

 Serve as a visiting educator for technical 
instruction. 

 Provide student scholarships. 

 Provide equipment and technology 

 Provide externships for academy staff. 

 Provide additional funds for academy.  

 Sponsor students to career-related events and 
competitions. 

   

  



THE FINAL PRODUCT!! 



CONTACT US 

California LAW, Inc. 
Ruthe Catolico Ashley, Esq. 

Interim Executive Director 

admin@californialawinc.org  

 

State Bar of California 
Patricia Lee, Esq. 

Spec Assistant for Diversity 

Patricia.Lee@calbar.ca.gov  

mailto:admin@californialawinc.org
mailto:Patricia.Lee@calbar.ca.gov

